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F.5 English Language
Unit 6 Vocabulary Quiz (2)
________________________________________________________________________
Part A: Dictation (10 marks)
Instructions: Read the words aloud to the students. The definitions are provided as hints.
	No.
	Word
	Hint (Definition)

	1
	layoff
	the action when a company stops employing someone due to insufficient funds or a lack of remaining work

	2
	retain
	to keep or continue to have something

	3
	facet
	a particular part or aspect of something

	4
	mainstream
	considered normal, and having or reflecting the values and attitudes that are accepted by most people

	5
	takeaway
	an important fact, point or idea to be remembered from a discussion or meeting

	6
	millennial
	the generation of people who were born between the early 1980s and the late 1990s

	7
	constructive
	useful or intended to help to improve something

	8
	competitive edge
	the fact that a company has an advantage over its competitors

	9
	on someone's radar
	if someone or something is on your radar, you are aware of them or have thought about them

	10
	a boon or a bane
	something that is either good or bad





Part B: Listening Exercise (5 marks)
Instructions: Read the tapescript aloud to the students. For questions 1–5, students choose the best answer (A, B, C, or D).
	Tapescript
(Sound of a busy office, then fades to the start of a team meeting)
Good morning, everyone. The audit is done, and the tech team has spent weeks refining the system. The early results are promising — error rates have fallen sharply. But the improvements will only matter if the system becomes truly mainstream across every division. That's the real test.
That's why I'm planning a Technology Week to introduce it company-wide. I'd like to recruit a few of our younger colleagues as advocates, since many of our millennial staff picked up the system very quickly. Some senior managers still see the technology as more of a bane than a boon, but its biggest benefit, honestly, is saving us hours of manual reporting every week. That one facet alone justifies the change.
I know some of you are wondering whether the company plans any layoffs once the system takes over routine tasks. I can confirm it doesn't. We believe the system gives us a competitive edge, so the executives want to retain all our staff and retrain them instead. Talk of layoffs is not on our radar at all.
A few team leaders remain doubtful, though. Constructive criticism is always welcome, so let's hold a feedback session next Tuesday and collect everyone's suggestions. We'll use them to improve the Technology Week programme.
My main takeaway so far is that communication, not the technology itself, will decide whether this project succeeds.





1. What positive result does Sarah report after the audit is completed?
A. The tech team has improved the accuracy of the system.
B. The company has completely eliminated manual reporting.
C. The department head has approved an increased budget.
D. The new software has been permanently removed.
Justification: Sarah notes that "error rates have fallen sharply," which directly paraphrases "improved the accuracy of the system.

2. According to Sarah, what is the "real test" of the system's success?
A. Passing all safety and compliance checks
B. Becoming standard practice in all departments
C. Completing the system audit on schedule
D. Reducing the overall error rate below one percent
Justification: Sarah states it must become "truly mainstream across every division," which means becoming standard practice across departments.
3. Why does Sarah want younger colleagues to participate in Technology Week?
A. They complained about the initial training.
B. They are the newest members of the IT team.
C. They learned the system fast and can guide others.
D. They are the only employees who support the system.
Justification: Sarah highlights that "millennial staff picked up the system very quickly" and wants them as "advocates" (distractor check: DSE tests inferencing skills to link fast learning with acting as guides/advocates).

4. What do some senior managers think about the new technology, according to Sarah?
A. It causes more harm than good.
B. It saves significant reporting time.
C. It is too expensive to implement.
D. It will soon replace most manual workers.
Justification: Sarah notes senior managers see it as "more of a bane than a boon." Since a "bane" is a source of harm/trouble and a "boon" is a benefit, managers feel the drawbacks outweigh the benefits.
5. What is the primary goal of the feedback session scheduled for next Tuesday?
A. To notify team leaders about upcoming redundancies
B. To evaluate the performance of the technical team
C. To gather staff input to refine Technology Week
D. To decide whether to discontinue the project
Justification: Sarah wants to use team leaders' concerns to "improve the Technology Week programme" and will "collect everyone's suggestions" at the feedback session.
Part C: Word Usage (5 marks)
Instructions: Fill in the blanks with the correct form of the words from Part A.
1. After attending the career seminar, students wrote down three key takeaways that would help them prepare for future university interviews.
1. Due to severe budget cuts after losing their biggest client, management was forced to lay off over fifty factory workers last month.
1. Rather than simply criticizing the draft, the teacher marked the essay constructively by giving useful suggestions to help the student improve.
1. To prevent experienced staff from moving to rival firms, the company focused on retaining top talent by offering better bonuses and promotion opportunities.
1. While plant-based foods and eco-friendly goods used to be sold only in health food stores, they have now entered mainstream markets, in which consumers can conveniently pick them up off supermarket shelves alongside everyday groceries.
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